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You are responsible for your learning and are
encouraged to identify and take responsibility
for your own learning needs.

After Handover identify the patients you would
like to work with (3rd yrs. 3-6, 2nd yrs. 2-3,
1st yrs. 1-2).

Discuss with your coach and decide on a
learning outcome for each shift this should
be worded as a question.
i.e. how do | perform an
ECG?

Think SMART can you
double up and use your
learning outcome to sup-
port your PAD documentation.

Introduce yourself to your patients as the
nurse responsible for their care . (coaches /
supervisors should then follow on a few
minutes later and explain to patients/families
that they are working alongside you and can
speak to them if required).

It is your responsibility to deliver the planned
care to your patients, performing observations,
assisting with medications etc. (coaches should
check and counter sign all your documenta-
tion).

Asking those coaching questions

Work as a team, support each other i.e. do
your colleagues obs if she/he is on break or
off the ward doing his/her learning outcome.

You should be given protected time to re-
search your learning outcomes, again where
possible you should be covering the care of
each other’s patients.

Towards the end of the shift your learning
outcomes need to be fed back to your coach
and the relevant Coaching paperwork i.e.,
Daily Learning Log should be completed.

Your Initial interviews need to be completed
in your first week, be pro-active to ensure
this is done.

Please remember that as student nurses you
are responsible but registered nurses are Ac-
countable.

As an adult learner your Supervisor or coach
will not necessarily give you the answer to
all your questions. They may throw the
question or enquiry back at you and expect
you to go away, find out , and feedback.
This can sometimes feel frustrating, but the
idea is, it will develop you as an autono-
mous learner and encourage initiative to
grow.

o What would you like to get out of the shift

today?

. What are your priorities?

. Do you need any extra equipment/
resources?

. Is there another way to............. ?

. What could you do to change the situa-
tion?

. Who else is involved? Who do you need to
tell?

. Tellmewhy..........ooooii ?

o Who might be able to help you?
o What support do you need?

o Show me how you...............coenen ?
o How are you going to approach this?
o Show me how you are going to record
this?
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